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Tha sccurity progran of the Centra.l Intellmnce Ageney 1- hased
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opemtienn :le the mspcnsibﬂity of mry officer and emplono. . The o =

screening programe of the Agency are 8o dﬁstgned a3 to inelude considera- :
tion of each spplicant's e.bility ta luppart tht sacurity pm and tha -
rating snd aeluntion prograns of amployees are ﬂ.w dssimﬁ te mexm Q
constent a.waraness by supervisors of mlr lu‘bordtmten' ucurity rccords

Raapcmibiuty for f.ha ur.mrity camning of applicants end ths -
continuous appreisal of the security sultability of employoes is vested o

1n the mrectar of Security m is uapomlblc for thl Mﬂigntim .

of applieanta, for ﬁimnti@tm of omploms, tor mnmm of

suspected leaks of mromtion, and z'ar unruumticn of all viols.tim
of security regulations. . The Fedsral Bureau of Im.tigltian i.s mtified.
of all breaclus of ucurity vhieh nigkb be rcla.tea ta, or fan within,
the mapons:lbinty of tha mmm tor the mgml ueeuﬁt:r of tha United
States and. 1: asked to imeet.igatc nll. mtters ecuing vithin the prnrvisionl
of Bection B(a) af Executive Or&ar mhgo : |
It is recagnimd by thu Agency tha.t no lmglc scrtenim mlmique is,
by itself, adequate ror purposca of hmzring the sscurity mubinty of
an individual as af‘ ® given mnt. It is mo ucesniud that m group
of screening tachniques caa mm tha cmt:lming sacurity mitability of- o
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The Agamy hu 11'.: m !mrntiutin rorcn and gonducts its
mw‘tigatim only 'by pem-tunm eontm by 1m|tisat1n
agenta with hea.dqmrurs tmnmg or cxperioneo and iu many cases both.

A1l mlution of Mmtin -aont mpom ie canductod m ﬂuhium

by an experienced a;:praim mfz which h tlar& for masm sad ror
mdicatars or there ‘ueing any qwusuon &3 to the nppuoutt's ‘Lam'by,
integrity, diumtim, or tmtwrthima ;nd any question as to the
o.ppl.icant'l ability to emi'h himlf ta, and to uuppert. aetinly thﬁ
nunionn ana the progrw nt the Auawy ent npmiul: are mda by
no fewer then two appraisers. mmnm or more aumtory casés are

finally adjudicated by the Diredtor of Sconﬂty or his Deputy. In mn T

borderline mns, the final mllim 18 not li.dl \mt!.l &f‘ter luim
end cacrﬁ.{mtmn with other miag nfﬂcu, :paaiﬂeauy ﬂn arme
of Peraozmul end the méica). swr, Buch eanl vill bave bnn mima.
end pe.saed ca by the Dh.'!ﬂtet of Bacur!.ty.

&g part of the entram--an-dnky mceniag, 1:' not as M of the
pre-ampiomnt screening, sach mdi&u is gim & datailed nmrity ,
mtew&w.by & Becurity officer trained in the mq of the polygraph or
lie detector. The results of this imterview are immdistely vorified
vith the polygraph MM Canlidates 'n?u.y be rejected or Genied
emloymnt based on their t.m“iom duripg this wﬁimm marviev;
in stil} &hor canen, tht information st obtained requires that tha
hiring pmam be suspended end mere extensive mnmﬁm conduoted,
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Cmaidaten for mlomnt m not pemitted to entsr thuir Joba
or to unﬂnrtake clmiﬂed truining vithuut Miug cleared for Top Beerot
or being nugm. for a Top Beerut alaarama Although a1l mguhr |
e:ploynel have or are cligiblt for a Rp Semt e‘.lum there are

Tew

 specisl, more pensitive types of Momtim to vhieh their basic Top

Becret charwca dou not entitle thm A rigid emmrtmntﬂiuﬂcn
uystem axiutl es does a nrlu of prcvis!.m for vechecks with and -
reappraisal by the Office or Baem-ity Lo special e!.tamuu for aceoass - |
to informetion of spectal omit&vity. | |

All incoming employvess m !ndnctrimted in umxrity and smmd
security prectices and a uorlmutida progran axutn for those elnad_y
on duty, Thesa promu imlm ttrcu on tha resmibintiu of an
employces for tho contimim ncurity m.' *\'.ht Amy, melmling brmgina
to tha attenhion of thair mm ﬂvidam af poor seeur!.ty pmtims.‘ |
and of & possible security risk exiltmg en tho part of others. ’

 The sscurity file or record on esch mlam is subject to mm 8t

any tims gnd is a.etuany mima bcfm mjor chn.gu in mignmmtq,
maludim any change in post a.na before apocm elsarancen are ma? :
and & program exists for révitv at lmt evary five mra if there hap
been no review for other purpoln A m of conataut ueim nnd
coordination exists batween m Office of Security end other smanmg "
elemsnts of the Aeancn = coordmm Mieion is uudttory, tor emple,
bafore an employce is pam:ltm te trml oversaas,
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